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ABSTRACT: 

The workers' Provident Fund (EPF) Act, 1952 is a key piece of Indian law that attempts to provide organised sector 

workers access to social security and retirement benefits. The Employees' Provident Fund Organisation (EPFO) is 

created by the Act, which also lays out the guidelines for the creation, management, and control of the Employee 

Provident Fund (EPF) programme. An outline of the EPF Act of 1952 may be found in order to protect the financial 

interests of workers in the organised sector, India passed the workers' Provident Fund Act in 1952. The EPFO, 

which is in charge of implementing and overseeing the EPF plan nationwide, is established under the Act. The 

Act's main goal is to establish a retirement fund for workers by requiring both business and employee payments. 

According to the Act, companies must pay a certain portion of each employee's income into the EPF programme, 

and the individual must likewise make a matching payment. These contributions are invested and grow in value 

over time, building an employee retirement fund. 
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I. INTRODUCTION 

The EPF Act was passed, according to the Preamble to the Act, to create provident funds, pension funds, and 

deposit-lined insurance funds for workers in factories and other businesses. A social security law known as the 

Employees' Provident Funds and Miscellaneous Provisions Act covers employee insurance, family pensions, and 

provident funds. Employees are required to contribute to the fund. Additionally, the employer contributes equally. 

When an employee retires, he receives a lump sum payment that he may spend later on. PF (Provident Fund 

scheme), FPF (Family Pension Fund scheme), and EDLI (Employees Deposit Linked Insurance scheme) are the 

three plans that are covered under the Act. Basic rules regarding application, eligibility, damages, appeals, recovery, 

etc. are included in the EPF Act. The three plans that the Central Government created in accordance with the Act 

include provisions for those plans. This unit's goal is to help the pupils understand fundamental phrases. You must 

to be able to comprehend numerous ideas pertaining to various EPF Act programmes at the conclusion of this unit 

[1], [2]. 

II. DISCUSSION 

The Employee Provident Funds, 1952 is a helpful piece of law enacted to improve the prospects for industrial 

workers in the future: 

1. On his retirement. 

2. For his dependents in case of death of employment. 

This Act was passed as a social security measure that comes under the category of "retirement benefit". Its goal is 

to instill a non-withdrawable cash benefit that is often paid at retirement or upon the employee's death. The central 

board, state board, and regional committee—all of which are chief executive committees that the central 

government appoints and establishes—are responsible for overseeing the administration of the plan established by 

this act. 

Boards under the Act: 

1. Central board _ Section 5A 
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2. Executive committee – Section 5AA 

3. State board – Section 5B 

4. Regional committee 

Genesis of the Act 

The Trade Union Act was a topic we covered in the previous unit. Representatives of the Central and State 

governments, as well as employers and employees, participated in a number of tripartite meetings where legislation 

for the mandatory establishment of contributory provident funds in industrial enterprises was debated. There was 

broad consensus on the need of this law. In order to create and disburse provident funds to certain kinds of 

employees by their employers, a non-official Bill on this topic was filed in the Lok Sabha in 1948. The 

administration only agreed to drop the draught after promising that it would shortly consider introducing a 

comprehensive law. Additionally, there was a continuous demonstration calling for the Central Government to 

extend the advantages of the Coal Mines Provident Fund Scheme to employees in other sectors of the economy. 

The Conference of Provincial Labour Ministers meeting in January 1951 mainly agreed that the proposed law 

should be implemented. The Employees' Provident Funds Ordinance was enacted by the Government of India on 

November 15, 1951, and it took effect on that day. The Employees' Provident Funds Act, approved on March 4, 

1952, eventually took its place. 

Object of the Act 

The Act was created with the intention of encouraging employees to save money and establishing certain provisions 

for the future of the industrial worker after retirement or for his dependents in the event of his early death. The 

Act's goal is to protect industrial workers and their families in old age, disability, early death of the breadwinner, 

and in some other contingencies by offering substantial security and prompt financial assistance when they are in 

need and/or unable to meet family and social obligations. The Act outlines a plan for the establishment of provident 

funds for certain kinds of workers. Accordingly, Section 5 of the Act, which went into effect on November 1st, 

1952, was used to create the Employees' Provident Fund Scheme.  

Applicability of the Act 

The Employees' Provident Funds Act of 1952 is applicable as of the factory's or establishment's opening date as 

long as it employed twenty or more people. 

However, the Act does not apply to cooperative organisations that employ fewer than 50 people and operate 

independently. The Central Government may apply the provisions of this Act to any establishments that employ 

less than 20 people after publishing a notice in the Official Gazette that provides at least two months' advance 

notice of its intention to do so. Even if there are less than 20 workers, the Act continues to be relevant once it has 

been put into effect. With the mutual consent of the Act, an establishment or factory that is not normally admissible 

under the Act may elect to be covered [1]–[3]. 

Administration 

All three of the programmes are under the control of the Employees' Provident Fund Organisation. The Central 

Board of Trustees, a tripartite body made up of the chairman, representatives of the federal, state, and local 

governments, as well as representatives of employers' and workers' organisations, is responsible for overseeing 

these programmes. The organization's CEO and secretary to the Central Board of Trustees is the Central Provident 

Fund Commissioner. The Regional Provident Fund Commissioners one in each state and one in Delhi assist him. 

Appointment of central fund commissioner 

1. In carrying out his duties, they will support the central provident fund commissioner. The central 

government will select the central provident fund commissioner, deputy provident fund commissioner, and 

regional provident fund commissioner. 

2. The commissioner of the central provident fund appoints the chief executive officer.  

3. For the effective management of different programmes, the Central Board will appoint additional officials 

and staff. 
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Schemes under EPF 

Employees provident fund scheme 1952 

On the one hand, it seems that the Act is full of clearly spelled out principles to guide the central government, 

which is maintained in the case, and on the other hand, it appears that Section 5 allows the central government 

entirely unconstrained unguided instruction to construct a programme. 1962 Punj. 507, R.P.F. Commr. V. L. R. F 

Works, A.I. 

When it is claimed that this scheme has a retroactive impact, the employer cannot be required to pay the employee's 

contribution for the time prior to the notice implementing the scheme since he does not have the authority to 

withhold it from the employee's future salary. According to the ruling in the case of District Exhibitors Assn., 

Muzaffarnagar & others V. Union of India (1991) II LLJ 115 (SC), the payment of employee contribution by the 

employer with the corresponding right to deduct the same from the wages of the employees could only be for the 

current period during which the employer also has to pay his contribution. 

They had been temporarily hired again by the petitioner. In the case of Bombay Printers LTD. & Others V. Union 

of India and others (1992) I LLJ 816 (BOM), it was decided that the employer could not be forced to make a 

contribution in respect of temporarily rehired workers. 

The central board established in accordance with section 5A of the Act is responsible for managing the fund. The 

plan will go into action either going forward or going back. 

Employees deposit linked insurance scheme, 1976 

The programme a plan was established with the intention of offering worker’s life insurance coverage. The 

scheme's advantage is that it encourages participants to contribute more to their Provident Fund accounts. The 

reward under this plan is based on how much money has accumulated in the member's provident fund account. All 

participants in the employee provident fund plan are also protected by the deposit-linked insurance programme for 

employees. 

Family pension plan for employees, 1995 

For the purpose of providing life insurance and family pension benefits [4], [5]. The benefit package is as follows: 

1. Upon retirement and invalidation, the member will receive a pension for life. 

2. When a family member passes away, to the member of the family. 

3. Capital return (corpus accretion) facility based on an option formula 

4. Pension conversion up to one-third of the pension amount. 

5. retention of participation in the programme until turning 68  

6. Retirement benefits under the new plan will be paid upon completing a minimum of 10 years of qualifying 

service and upon reaching the age of 58. 

EPF Form 

A required contribution fund for the financial security and retirement benefits of workers is established under the 

workers' Provident Fund (EPF) Act, 1952, a social security law in India. The term "EPF Form" refers to the many 

forms used under the EPF Act for various reasons. While I may provide you a broad summary, kindly take notice 

that changes and modifications may be made to the particular forms and their needs. For the most recent 

information, it is always preferable to visit the official EPF website or speak with the relevant authorities. 

According to the Employees' Provident Fund Act, the following EPF forms are often used: 

Form 2 - Nomination and Declaration Form:  

Employees may use this form to name one or more family members as beneficiaries who will receive their EPF 

contributions in the case of their passing. 

Form 5 - Employees' Provident Fund Scheme:  
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The initial declaration made by a new employee who joins a company covered by the EPF Act is made using this 

form. It contains specifics like identifying information, job history, and family information. 

Form 10C - Pension Withdrawal Certificate:  

To request a pension withdrawal benefit under the Employees' Pension Scheme (EPS), complete this form. It is 

applicable if an employee quits their job before accruing the necessary service for a pension. 

Form 11 - Declaration Form for Provident Fund:  

The declaration of membership under the EPF plan is made using this form. It contains data of the employee's EPF 

account and, if relevant, information about prior employment. 

Form 13 - Transfer of EPF Account:  

When a person moves employment, this form is used to transfer EPF accumulations from one business to another. 

It makes EPF account consolidation easier and guarantees that benefits will continue to be paid out. 

Form 19 - EPF Final Settlement:  

When an employee quits their job, retires, or reaches the age of superannuation, they may use this form to request 

the ultimate settlement of their EPF accumulations. 

Form 20 - EPF Death Claim:  

To collect EPF accumulations and other benefits, a dead EPF member's family members or legal heirs must utilise 

this form. 

Form 31 - EPF Partial Withdrawal:  

In accordance with the EPF Act, this form is used to make a partial withdrawal from the EPF account for costs like 

housing, healthcare, education, etc. It's vital to keep in mind that other forms, like Form 9, Form 14, Form 19A, 

etc., may be utilised for certain EPF compliance and claim-related reasons. You may acquire the EPF forms via the 

EPF website or the relevant regional EPF office. It is advised to carefully fill out the necessary information in the 

relevant EPF forms and submit them to the authorised EPF authorities in accordance with the established processes 

and deadlines in order to guarantee correctness and compliance. 

Employees' Pension Scheme (EPS),1995 

The Employees' Pension Scheme (EPS), formed in 1995 in accordance with the terms of the Employees' Provident 

Fund and Miscellaneous Terms Act, 1952, is a part of India's comprehensive social security system. Employees 

who participate in the Employees' Provident Fund (EPF) programme are eligible for pension benefits via the EPS. 

The Employees' Pension Scheme, 1995, has the following significant features: 

Eligibility:  

Employees who have contributed to the EPF for a certain amount of time and are EPF members are eligible for the 

EPS. Employees that make up to a given pay level are often required to be covered under the EPS. 

Pensionable Service:  

The time that an employee made EPS contributions is referred to as pensionable service. An employee must have 

accrued a minimum of 10 years of pensionable service to be qualified for a pension. 

Pension Calculation:  

The methodology outlined in the EPS is used to calculate the pension amount. The computation includes both the 

pensionable pay and the pensionable service. The employee's average monthly take-home pay for the previous 12 

months of employment qualifying for retirement is considered their pensionable wage. 

Types of Pensions:  

Three different pensions are offered by the EPS: 
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Superannuation Pension:  

When an employee reaches the age of 58 and has accrued 10 years of pensionable service, they will get this benefit. 

Early Pension:  

Payable to an employee who reaches the age of 50 and accumulates 10 years of service qualifying for retirement. 

Pension for the handicapped:  

Given to an employee who becomes totally and permanently incapacitated before turning 58. 

Nomination:  

An employee who is covered by the EPS may designate one or more people to receive the pension payment in the 

event of their death. The required form may be used to submit the nomination. 

Commutation:  

A retiree may choose to commute a portion of their pension under specific conditions. A part of the pension may 

be converted into a lump sum payout via a process known as commutation. 

Withdrawals and Transfers: 

The EPS permits the transfer of the pensionable service and accrued pension amount to the new job in the event 

that an employee switches jobs. Pensioners who decide to withdraw their benefits may do so in one lump payment, 

provided that they meet certain requirements. 

Amendments and Updates:  

The Employees' Pension system, 1995, has undergone several revisions throughout the years to strengthen the 

provisions of the overall system as well as the pension benefits and pay criteria. It's crucial to remain current on 

the most recent updates and announcements made by the Employees' Provident Fund Organisation (EPFO). 

Both employers and workers must abide by the requirements of the workers' Pension Scheme, 1995, which includes 

making timely contributions and following the set-out steps for receiving pension benefits. Employers are in charge 

of withholding and donating the necessary sums from workers' paychecks and timely reporting them to the EPFO. 

Though this gives a broad summary, it's best to refer to the official notices, circulars, and the Employees' Pension 

Scheme, 1995, itself, for full and current information. 

III. CONCLUSION 

A key piece of social security law in India that intends to provide workers financial stability and retirement benefits 

is the Employees' Provident Fund (EPF) Act, passed in 1952. In addition to outlining the duties and responsibilities 

of both employers and workers with relation to EPF payments, it creates a required contributing fund for employees.  

Employees in India are protected financially and get retirement benefits thanks in large part to the Employees' 

Provident Fund Act, 1952. It sets the EPF scheme's legislative structure, spells out employers' and workers' 

responsibilities, and offers procedures for EPF contributions, withdrawals, and settlements. To guarantee that 

workers get their due benefits and that employers uphold their duties for employee welfare, compliance with the 

Act is essential. Please be aware that although the above conclusion offers a broad perspective, it is best to refer to 

the precise provisions of the Employees' Provident Fund Act, 1952, and seek expert counsel for more in-depth and 

current information. 
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